
 

December 2014 
 

AFSCME LOCAL 3299 
NOTICE TO ALL NONMEMBER FAIR SHARE FEE PAYERS FOR THE FEE PERIOD  

JANUARY 1, 2015 THROUGH DECEMBER 31, 2015 
 

PLEASE READ THIS NOTICE CAREFULLY 
IT CONTAINS IMPORTANT INFORMATION AND 

PROCEDURES CONCERNING YOUR LEGAL RIGHTS 
≠ 

THE AFSCME LOCAL 3299 FAIR SHARE FEE 
 

American Federation of State, County and Municipal Employees, AFL-CIO ("AFSCME Local 3299") serves as your collective bargaining 
representative and is required by law to represent your interests in matters related to your employment at the University of California.  All 
University of California employees who work in bargaining units for which AFSCME Local 3299 has been elected as the exclusive 
representative are required, as a condition of continued employment, either to join AFSCME Local 3299 or, if they remain a non-member, to 
pay a fair share service fee (also known as “agency fee”) equal to regular membership dues to AFSCME Local 3299 to be deducted monthly 
by the University from her or his wages and remitted to Local 3299.  This notice is being provided to you, and all nonmembers who will pay 
fair share fees to AFSCME Local 3299 during the January 1, 2015-December 31, 2015 fee collection period, to inform you of the fee, what 
steps you must take if you want to object to paying for that portion of the fair share fee that is attributable to partisan political, ideological or 
other activities that have been deemed to be non-chargeable to objecting fee payers, the types of activities that are considered to be 
chargeable and non-chargeable to objecting fee payers, financial data in support of the calculation of chargeable expenses, what steps you 
must take if you object to the payment of a fair share fee based upon your religious tenets and steps that you should take if you wish to 
challenge the accuracy of the union's calculation of the chargeable portion of the fair share fee.  
 

WHAT ACTIVITIES ARE INCLUDED AND EXCLUDED 
FROM THE FAIR SHARE FEE? 

 
Agency fee payers in AFSCME Local 3299 bargaining units are legally required to pay the Union for the costs related to collective 
bargaining, contract administration, grievance adjustment, lobbying for contract ratification and for contract implementation, and all other 
activities reasonably employed to implement or effectuate the duties of the Union as exclusive representative of the employees in the 
bargaining unit (hereinafter called “chargeable expenses”).   Union expenditures are chargeable to agency fee payers if they fund activities 
that reasonably may be considered “germane” to collective-bargaining activity – such expenditures are justified by the government’s vital 
policy interest in labor peace and avoid allowing employees to benefit from union efforts without paying for union services and do not 
significantly add to the burdening of free speech that is inherent in the allowance of compulsory agency fees.  However, union expenditures 
for non-representational activities such as political activities, lobbying concerning laws of general application, and expenses unrelated to 
collective bargaining and the work-related interests of employees (hereinafter called “nonchargeable expenses”) may not be charged to 
agency fee payers who file timely objections under this notice.   
 
Expenses associated with the following activities are considered to be chargeable to objectors in this calculation: 
 

1. Gathering information in preparation for the negotiation of collective bargaining agreements. 
2. Gathering information from employees concerning collective bargaining positions. 
3. Negotiating collective bargaining agreements. 
4. Administration of ballot procedures on the ratification of negotiated agreements. 
5. The public advertising of AFSCME's positions on the negotiation, ratification, or implementation of collective bargaining 

agreements. 
6. Lobbying for the negotiation, ratification or implementation of a collective bargaining agreement. 
7. Adjusting grievances pursuant to the provisions of collective bargaining agreements, enforcing collective bargaining agreements 

and representing employees in contractual grievance proceedings or other work-related proceedings. 
8. Purchasing books, reports, and advance sheets used in (a) negotiating and administering collective bargaining agreements, (b) 

processing grievances, and (c) work-related subjects and issues. 
9. Paying technicians in labor law, economics and other subjects for services used (a) in negotiating and administering collective 

bargaining agreements, (b) in processing grievances, and (c) other work-related subjects and issues. 
10. Defending AFSCME against efforts by other unions or organizing committees to gain representation rights in units represented by 

AFSCME. 
11. Proceedings regarding jurisdictional controversies under the AFL-CIO constitution. 
12. Serving as the exclusive representative in other bargaining units. 



 

13. Membership meetings and conventions held at least in part to determine the positions of employees on collective bargaining 
issues, contract administration and other matters affecting wages, hours and working conditions, including the cost of sending 
representatives to such meetings and conventions. 

14. Internal communications which concern collective bargaining issues, contract administration, public employment generally, 
employee development, unemployment, job opportunities, award programs and other matters affecting wages, hours and working 
conditions. 

15. Impasse procedures, including fact finding, mediation, arbitration, strikes, and work stoppages, and preparation for such.   
16. The prosecution or defense of arbitration, litigation or charges to obtain ratification, interpretation, implementation or enforcement 

of collective bargaining agreements and any other litigation before agencies or in the courts which concerns bargaining unit 
employees which is normally conducted by an exclusive representative. 

17. Management and administration of AFSCME operations, including facilities and personnel management. 
18. Activities related to rank-and-file governance of AFSCME, including expenses of meetings, officers, and governing boards and 

committees. 
 
Expenses associated with following activities are not charged to objecting fee payers in this calculation: 
 

19. Training in voter registration, get-out-the-vote, and political campaign techniques. 
20. Supporting and contributing to charitable organizations. 
21. Supporting and contributing to political organizations and candidates for public office. 
22. Supporting and contributing to ideological causes. 
23. Supporting and contributing to international affairs. 
24. The public advertising of AFSCME's position on issues other than negotiation, ratification, or implementation of collective 

bargaining agreements. 
25. Organizing other bargaining units.   
26. Lobbying for purposes other than the negotiation, ratification or implementation of a collective bargaining agreement. Supporting 

and paying affiliation fees to other labor organizations which do not negotiate the collective bargaining agreements governing the 
fair share fee payer's employment. 

27. Members- only benefits. 
 

 
CALCULATION OF LOCAL 3299 DUES AND CHARGEABLE AGENCY FEES PER AUDITED FINANCIAL RECORDS 

 
Beginning in January 2015, the University of California will deduct a fair share fee equal to 1.50 % of salary from your paycheck, up to a 
maximum of $70.51 per month.  This sum is equal to the regular dues paid by members of Local 3299.  The monthly agency fee that 
nonobjecting non-members are required to pay as a condition of continued employment is equal to Local 3299 monthly dues.  You may 
object to paying the full agency fee and request a reduction equal to the portion related to non-chargeable expenditures. 
 
This notice includes a summary expense report, based on expenditures reported in audited financial statements for the fiscal year ending 
December 31, 2013, showing AFSCME Local 3299 expenses in audited categories divided into:  (1) chargeable expenses (i.e., expenditures 
chargeable to non-member objectors as agency fees); and (2) non-chargeable expenditures (i.e., expenditures not chargeable to non-
member objectors as agency fees).  Local 3299’s total expenditures in each audit category for FY 2013 are allocated between chargeable 
activities and non-chargeable activities, in accordance with the parameters and audited financial statements and audited allocations 
schedules identified herein. 
 
The fair share fee charged to nonmembers who object to the expenditure of any portion of the fee for partisan political, ideological or other 
non-chargeable activities will be a dues rate equal to 1.132% of salary from your paycheck up to a maximum of $53.22.  This sum is equal to 
75.484% of the regular dues paid by members AFSCME Local 3299.  This calculation is based upon the weighted average of the total 
combined expenditures of: 1) chargeable expenses of AFSCME International equaling 29.692% of total expenditures in 2013; and 2) the 
chargeable expenditures of AFSCME Local 3299 equaling 90.833%.  
 
 

 
 
 
 
 
 
 
 
 



 

 
 

 
AFSCME 3299 PROCEDURE FOR OBJECTIONS TO PAYMENT OF  

NON-CHARGEABLE EXPENDITURES 
 
AFSCME Local 3299 has established the following procedure for individual nonmembers who object to paying that portion of the fair share 
fee that is attributable to partisan political, ideological or other activities which are deemed to be non-chargeable in the calculation.  
Objections must be filed in writing with AFSCME Local 3299 and must include the objector's name, address, social security number, job title, 
employer and work location.  The written objection must be sent to AFSCME Local 3299 at the following address: 
 

Financial Manager 
AFSCME Local 3299 

2201 Broadway, Suite 315 
Oakland, CA 94612-3204 

 
It is suggested that all objections be sent by certified mail, but certified mail is not a requirement.  However, please note that a written 
objection must be timely in order to be valid. Objections filed by current agency fee payers will be deemed timely if postmarked on or 
before January 15, 2015.  Individuals who after the date of this notice become new hires or agency fee payers may file an objection within 
30 days of the date they become a new hire or agency fee payer and receive this notice. 
 
Upon receipt of a timely written objection and identification of the fee payer as an objector, AFSCME Local 3299 will pay the objecting fair 
share fee payer an advanced lump sum rebate equal to the difference between the union dues rate and that portion of the fees found 
chargeable in accordance with the calculation set forth in this notice.  Objectors may challenge the amount determined to be chargeable by 
following the procedures set forth below. 
 

AFSCME LOCAL 3299 PROCEDURE FOR CHALLENGING THE CALCULATION OF CHARGEABLE AND NON-
CHARGEABLE EXPENSES 

 
AFSCME Local 3299 has established the following procedure for individual nonmembers who pay fair share fees and who wish to challenge 
the calculation of chargeable and non-chargeable expenses.  PLEASE READ THIS SECTION CAREFULLY.  YOU MUST COMPLY WITH 
THIS PROCEDURE IN ORDER TO CHALLENGE THE CALCULATION OF CHARGEABLE AND NON-CHARGEABLE EXPENSES. 
 
A. Challenges 
 
Individual nonmember fair share fee payers who wish to challenge AFSCME Local 3299's calculation of chargeable and non-chargeable 
expenses must inform AFSCME Local 3299 of their challenge in writing.  The written challenge must include the challenging fair share 
payer's ("challenger's") name, address, social security number, job title, employer, and work location. 
 
   A written challenge must be timely in order to be valid. Challenges filed by current agency fee payers will be deemed timely if postmarked 
on or before January 15, 2015.  Individuals who after the date of this notice become new hires or agency fee payers may file a challenge 
within 30 days of the date they become a new hire or agency fee payer and receive this notice. The written challenge must be sent to 
AFSCME Local 3299 at the following address: 
 

Financial Manager 
AFSCME Local 3299 

2201 Broadway, Suite 315 
Oakland, CA 94612-3204 

 
 
B. Procedure for challenging the AFSCME Local 3299 calculation of chargeable versus non-chargeable expenses. 
 
Upon receipt of challenges, AFSCME Local 3299 will arrange for an arbitration hearing by requesting the American Arbitration Association 
(AAA) to appoint a neutral arbitrator.  AFSCME Local 3299 will ask that all challenges to its calculation be consolidated into a single 
proceeding.  The impartial arbitrator will hold a hearing pursuant to the AAA Rules for Impartial Determination of Union Fees in which 
challengers can participate personally or through a representative.  In the hearing, AFSCME and AFSCME Local 3299 will have the burden 
of proof regarding the accuracy of the calculation of chargeable and non-chargeable expenses.  The challengers will be given the opportunity 
to present their own evidence and to present written arguments in support of their position.  The arbitrator will issue a decision and award on 
the basis of the evidence and argument presented.  AFSCME Local 3299 will be responsible for payment of fees and costs of the arbitration; 



 

any other costs incurred by non-member objectors/challengers, including attorney’s fees, will be the sole responsibility of the 
objector/challenger. 
 
Challengers will receive further information regarding this procedure upon the Union's receipt of their challenge. 
 
C. Escrow of Fair Share Fee 
 
Upon receipt of the written challenge, AFSCME Local 3299 will place the amount of fair share fees reasonably in dispute collected from that 
challenger into an interest bearing escrow account where it will remain pending resolution of such challenges.  Objectors who file challenges 
will receive any amount that may be determined to be owed them, plus accrued interest.  The remainder with interest will be remitted to 
AFSCME Local 3299.  If a deduction of fair share fees occurs before the close of the objection/challenge period on January 15, 2015, all fair 
share fees will be escrowed until that date.  After the close of the objection/challenge period, only those fees of challengers reasonably in 
dispute will remain in the escrow account. 
 
 
 
 

RELIGIOUS OBJECTIONS 
 
If you are a member of a bona fide religion, body, or sect that has historically held conscientious objection to joining or financially supporting 
public employee organizations, you will not be required to pay AFSCME Local 3299 a fair share fee.  However, you are required to pay a 
sum equal to the fair share fee to a nonreligious, non-labor charitable fund exempt from taxation under Section 501(c)(3) of the Internal 
Revenue Code.  AFSCME Local 3299 and the University of California have designated a charity. 
 
Nonmembers who are otherwise required to pay fair share fees to AFSCME Local 3299 who wish to object to the payment of a fee based 
upon the historically held conscientious objections of their faith must notify the Union of this fact in writing, and include their name, address, 
social security number, job title, employer, and work location.  The written religious objection must be sent to AFSCME Local 3299 at the 
following address:  
 

Financial Manager 
AFSCME Local 3299 

2201 Broadway, Suite 315 
Oakland, CA 94612-3204 

 
Religious objectors will receive further information regarding this procedure upon the Union's receipt of their objection.  The Union will 
request written confirmation of the objector’s historically held religious objection. 
 
 
 
 
 
 
 
 
 
 
 
 








































