
Who Are We? 
A  We are 22,000 AFSCME Local 3299 members who work throughout the University of California system.
A  We are Service and Patient Care Technical workers who serve over 230,000 students at UC’s 10 

campuses across the State of California, and over 300,000 patients each year at the University’s  
five Medical Centers. 

A  Our careers include but are not limited to 
custodians, gardeners, cooks, patient care 
assistants, vocational nurses and radiology 
technicians. 

A  On average, our members receive an annual 
salary $39,000.

UC’s FinAnCiAl  
Footprint on the  
stAte oF CAliForniA
A  Renowned as a world class public institution, 

University of California is the 3rd largest 
employer in California, and the State’s 5th 
largest health care delivery system. 

A  The UC system has a budget of over $22.5 
billion, and in 2011, operating revenues 
system-wide increased by 10 percent.1 

A  The University’s economic activity  
supports 1 in 46 jobs in the State. 

UC’s Five MediCAl Centers: Profit Generators
A  In 2011, operating income increased by 46% to $842 million at UC’s five Medical Centers. 

A  The jewel of its operations, UC boasted to its Academic Senate in July 2012, “UC medical centers 
have enjoyed double digit net patient revenue increases and only 6% annual cost increases without 
any increase to total caseload.”
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1  University of California, Budget for Current Operations Summary and Detail, 2012-2013

Wages for AFSCME members derive from a diverse 
mix of fund sources, largely hospital revenues.
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FACts on UC CoMpensAtion:  
Service Workers & Executives
A  AFSCME 3299 service workers are among the lowest paid workers at the University of California. 

With an average annual pay of $33,000, existing service workers can expect to retire on an average 
benefit of $18,000 annually after a 20-year career at UC. 

A  In contrast, if President Mark G. Yudof were to retire in 2016 (with only 8 years of service), he 
will receive a cash out of $350,000 from the UCRP pension fund in addition to a six figure annual 
retirement salary.2 

serviCe Workers:  
The Public Sector vs the Private Sector
UC claims “service workers are closer to market average than other UC employees, and that their total 
compensation (cash plus benefits) is 18 percent higher than their counterparts at other institutions.”3 

Conveniently, UC omits that it compares these public sector jobs with (among others) Cintas (laundry 
services), Hilton Hotels and Marriott International — three companies with a history of long, 
protracted labor struggles.

MAnAgeMent, exeCUtives:  
The Public Sector vs the Private Sector
On the other hand, UC claims “the largest compensation gap affects senior management group 
members — such as president, chancellors, deans, vice presidents, chief financial officers whose cash 
compensation, on average, was 22% lower than their counterparts. Total compensation for this group 
was 14% below their peers.” 

And, who do they consider their peers? 

no hArdship For UC exeCUtives
The reality is that the number of UC Officials making over $1 million per year has quadrupled over the 
last 5 years.4 

And while UC boasts its executives took 3-4% pay cuts in 2009 and 2010, they received nearly 7% pay 
increase in 2011.5 In fact, annual payroll data shows that despite UC’s claims that they’re struggling to 
maintain competitive, market-rate wages, spending on salaries has risen 29% over the last six years. 
Most recently, UC Regents approved the appointment of UC San Diego Chancellor Pradeep Khosla with 

• AT&T • Chevron Corporation
• Safeway, Inc • Hewlett-Packard
• Boeing Corporation • Wells Fargo
• Walt Disney Company

2  University of California Retirement Plan, University of California Office of the President, 2009 
3  University of California, The Facts: Employee Compensation, UCOP, February 201
4  Sankin, Aaron, “University Of California Employee Pay: Number Of UC Officials Making Over $1 Million Per Year Quadruples,”(Huffington Post, 2012)
5  Martindale, Scott, Orange County Register, 2012
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a base salary of $411,000. Although UC claims Khosla’s salary is below market value, it is 4.8% higher 
than his predecessor.6 
Spending on salaries alone does not tell the whole story. Others perks not factored into base salary 
amounts for UC senior management include: 

the privAtizAtion/CorporAtizAtion oF the University  
oF CAliForniA 
In the most recent 2012-13 State budget cycle, the University of California lobbied the State 
Legislature to change existing legislation that would have allowed UC the ability to use taxpayer 
dollars to pay off not only existing debt service but also to pay for new capital expenditures. With 
approximately $14.3 billion in outstanding debt — increasing on average by 12% during the last four 
years — UC would have been able to use state dollars without any legislative oversight to build legacy 
buildings rather than for instructional or operational purposes. Fortunately, UC students, workers and 
concerned Legislators were able to keep such a proposal at bay, for now.

UC At A CrossroAd
With various former Wall Street bankers within UC’s senior executive team, alongside UC Regents who 
serve similar interests, significant campus unrest this past year was directly connected to rising student 
debt and the corporatization of the University of California. 

Without a serious re-evaluation of the University of California’s original mission to provide accessible 
and affordable education, or its ability to provide decent, career jobs for all workers, the future for 
students, patients, workers and all Californians is at risk.

UC EmPlOyEES – AFSCmE 3299 • WWW.AFSCmE3299.OrG • 888-856-3299

> Paid University housing > Exorbitant retirement options
> lump sum and other cash recognition awards > Stipends
> Annual car allowance > Preferred parking (often valued at $1,000/yr+)
> Cost-of-living increases > Administrative funds for entertainment
> relocation or mortgage allowances > One-time bonuses and spot awards

6 University of California Regents Meeting minutes, May, 16, 2012


